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PAY EQUITY LEGISLATION 


MADAM CHAIR: I am happy to have the opportunity today to 

SPEAK IN SUPPORT OF THE IMPORTANT PAY EQUITY INITIATIVES BEFORF 

this Congress. I want to especially commend my colleagues, the 
Chair, the gentlelady from Ohio (Ms. Oakar) and the gentlelady 
from Colorado (Mrs. Schroeder) for their leadership in this 

IMPORTANT ISSUE OF CRITICAL IMPORTANCE TO WOMEN. 

Simply put, pay equity is a policy which calls for correcting 

THE PRACTICE OF PAYING WOMEN LESS THAN MEN FOR WORK THAT REQUIRES 
COMPARABLE SKILL, EFFORT, RESPONSIBILITY AND WORKING CONDITIONS. 

Pay equity is a method of closing the wage gap between men and 

WOMEN. 

This wage gap is especially critical today given the changes 

IN THE MARKETPLACE TODAY. TWO MILLION MORE WOMEN EACH YEAR ARE 
ENTERING THE WORKPLACE. The GREAT MAJORITY OF THESE WOMEN ARE 
ENTERING THE WORKPLACE BECAUSE THEY HAVE TO IN ORDER TO SUPPORT 
THEIR FAMILIES. OVER 22 % OF ALL CHILDREN NOW LIVE IN SINGLE PARENT 
FAMILIES; THE GREAT MAJORITY OF THESE ARE HEADED BY WOMEN. 

Yet THESE WOMEN, OFTEN TRAUMATIZED BY THE TRAGEDIES OF DIVORCE, 


THIS STATIONERY PRINTED ON PAPER MADE WITH RECYCLED FIBERS 
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WIDOWHOOD, DESERTION OR CHRONIC NONSUPPORT, ARE TWICE TRAUMA T 1 7.1 D 
BY THE REALITIES OF THEIR INADEQUATE PAY CHECKS. OVER 13 M. II LION 
CHILDREN IN THIS COUNTRY LIVE IN POVERTY. YET, THEIR MOT HE PS — r 
THE ONLY SOUCE OF PARENTAL SUPPORT ” CANNOT EARN A SUFFICIENT 
TO MOVE THEM OUT OF POVERTY. 

Despite the passage of-the Equal Pay Act of 1963 and the 
Civil Rights Act of 1969, women still only earn about 6CK to 

THE DOLLAR THAT MEN EARN. TWO OUT OF EVERY THREE AMERICANS IN 
POVERTY ARE WOMEN. THE INSIDIOUS PERSISTENCE OF THIS GAR REF LEG IS 
IN LARGE PART. THE OCCUPATIONAL SLGRLGAI 10N--S0ME WOULD SAY 
"GHETTOI ZATION ;, --OF' WOMEN INTO A NARROW SPECTRUM OF LOW-PAYING 

jobs. In 1983, about 897, of working women were in low-paying.. 

LOW-STATUS DEAD-END JOBS IN SERVICE INDUSTRIES, RETAIL STORES, 
FACTORIES, PLANTS AND CLERICAL OCCUPATIONS. THESE TRADITIONAL 
""INK COLLAR" JOBS CONSTITUTE ONLY 20 OUT OF THE 927 OCCUPATIONS 
LISTED BY THE CENSUS BUREAU. 

Many state and local governments havf already begun to respond 

TO THIS INEQUITY BY STUDYING WHETHER PREDOMINANTLY FEMALE JOBS ARE 
UNDERPAID RELATIVE TO THEIR WORTH. In FACT, 18 STATES HAVF 
ENACTED JOB EVALUATION STUDIES TO DF1 ERMINE TO WHAT EXTENT THE 
WAGE GAP BETWEEN EMPLOYEES IS A RESULT OF SEX DISCRIMINATION. In 
MY OWN STATE OF MARYLAND, THE HOUSE OF DELEGATES JUST PASSED 
A RESOLUTION AFFIRMING THE POLICY OF COMPARABLE PAY FOR 
COMPARABLE VALUE. THAT RESOLUTION ALSO REQUIRES THAT THE STATE 
COMPENSATION PLAN BE REVIEWED AND REVISED IN ACCORDANCE WITH 
THE POLICY OF PAY EQUITY. 

These important, responsive initiatives are gaining momentum 

AT THE STATE AND LOCAL LEVEL. YET THERE IS AN INEXCUSABLE INACTIVITY 
AT THE FEDERAL LEVEL. CONGRESSIONAL ACTION WILL BOTH REAFFIRM THE 

-MORE - 
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THE LEADERSHIP DEMONSTRATED BY THESE STATES AND SERVE AS A 
MODEL FOR OTHER STATES AND PRIVATE EMPLOYERS . JlJST AS THESE 
STATES HAVE TAKEN RESPONSIBILITY FOR THEIR EMPLOYEES, THE 
FEDERAL GOVERNMENT MUST TAKE RESPONSIBILITY FOR ITS EMPLOYEES. 

Inactivity is especially iNF.xcusARir given recent court 

DECISIONS WHICH ESTABLISHED THF PRECEDENCE FOR PAY EQUITY UNDER 

Title VII of the Civil Rights Act. The recent Washington statf 

CASE FOUND THAT TlTLE VII IS NECESSARILY VIOLATED WHEN SEX IS 
THE BASIS FOR PAYING LOWER SALARIES TO POSITIONS PRIMARILY 
FILLED BY WOMEN THAN TO THOSE POSITIONS MAINLY FILLED BY MEN. 

I # 

Furthermore, two important Supreme Court cases laid the 

FOUNDATION FOR THIS DECISION. The COURT TWICE RULED THAT 
SEX-BASED WAGE DISCRIMINATION IS ILLEGAL. PROTECTION UNDER 

Title VII is noi limited to claims of equal d ay for exactly 
EQUAL JOBS. The essential factor was not whether the two jobs 

WERE 1 HE SAME, BUI WHETHER 1IIE PRLDOMl NAN I LY FEMALE JOB IS ''AID 
LESS THAN THE PREDOM I NAN I LY MALL JOB SOLELY ON I HI BASIS 01 llll 
SEX OF THE EMPLOYEE FILLING THAT JOB. 

The Reagan Justice Department, in its continued efforts to 

UNDERMINE WOMEN'S RIGHTS, CONSIDERED CHALLENGING THF I M r, OR i AN T 
LANDMARK DECISION IN THE WASHINGTON CASE. I JOINED WITH 7 J ol 
MY COLLEAGUES IN THE CAUCUS FOR WOMEN'S ISSUES IN PROTESTING THAI 
ACTION BY WRITING TO THE PRESIDENT TO ENCOURAGE HIS SUPPORT. 

I HAVE CONTINUED MY SUPPORT OF PAY EQUITY BY JOINING AS CQ-SPONSO 
OF THE BILLS INTRODUCED BY CHAIR OF THIS SUBCOMMITTEE. The 

Federal Employees Pay Equity Act would promote pay equity in 
THE FEDERAL CIVIL SERVICE SYSTEM. THE PAY EQUITY Act OF 1934 
WOULD REQUIRE THE E.E.O.C., SEC . OF LABOR AND THE ATTORNEY 

-MfRE" 
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General to report to the President and to Congress on actions 

TAKEN TO ENFORCE FEDERAL LAWS WHICH PROHIBIT DISCRIMINATION IN 
COMPENSATION . 

I HAVE ALSO .10 1 Nil) AS. COSPONSOR 01 Mil (.1 Nil I I ANY I ROM 

Colorado's (Nrs. Schroeder's) biil which ixpresses the si nsi 
of Congress calling for the Executive Branch agencies to enforce 

EQUAL PAY LAWS IN BOTH THE PRIVATE AND PUBLIC SECTORS. 

These are important beginnings. It is time that Congress 
» 

ACTIVELY DEMONSTRATED SENSITIVITY TO THE PERVASIVE, I NST I TUT I ONAl I 71 N 
DISCRIMINATION TOWARD WOMEN IN THE MARKETPLACE. 

Opponents argue that it is impossible to compare different 
jobs. But the differences can be quantified according to training, 
experience, knowledge, decision-making powers, responsibility and 
other criteria. Objective standards such as these are part of an-' 

RESPONSIBLE JOB EVALUATION. THEREFORE, IT IS ONLY REASONABLE THAT 
THEY BE USED TO COMPARE AND CONTRAST JOBS IN ORDER TO ACHIEVE A 
BALANCED AND JUST PAY SCALE THROUGHOUT THE WORKPLACE. 

Opponents also argue that the law of supply and demand will 

DETERMINE SALARIES FAIRLY. YET, THE CRITICAL SHORTAGE OF NURSES 
HAS NOT RESULTED IN FAIR COMPENSATION FOR THEIR SERVICES. F OR 
EXAMPLE, IN 1981, A FULL-TIME R.N. EARNED AN AVERAGE OF $331 
PER WEEK. This is less than ticket agents, electricians, drafters- - 

OCCUPATIONS WHICH BY COINCIDENCE ARE PREDOMINANTLY FILLED BY MEN. 

Opponents also argue that the policy of pay equity cannot rt 

IMPLEMENTED BECAUSE IT IS TOO COSTLY. OuR ANSWER MUST BE THAT 
COST IS NO EXCUSE FOR DISCRIMINATION! In THE PAST, OPPONENTS 
FOUGHT AGAINST CHILD LABOR LAWS, THE MINIMUM WAGE, AND HEALTH AND 
SAFETY LAWS BECAUSE THEY TOO WERE TOO EXPENSIVE. 


-MORE- 
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It is time to acknowledge that pay equity is a fundamental 

CIVIL RIGHTS ISSUE. It IS TIME THAT SEX-BASED WAGE DISCRIMINATION 
MUST BE OUTLAWED JUST LIKE RACE-BASED WAGE DISCRIMINATION. I HE 
RESULTS ARE JUST AS INVIDIOUS AND DEVASTATING. 

The jobs performed by women are vital to the support and 

DEVELOPMENT OF OUR SOCIETY. h IS TIME THEY WERE VALUED AS 
SUCH. 

Therefore, I urge my colleagues to support these important 
»* 

measures which establish the policy of pay equity and begin TO 

PROVIDE US WITH THE CONCRETE DATA BASE NECESSARY TO IMPLEMENT 
THAT POLICY. .■ 

Again, I thank you, Madam Chair., for the opportunity of 

SPEAKING IN SUPPORT OF THIS LEGISLATION AND COMMEND YOU FOR 
YOUR LEADERSHIP ON THIS IMPORTANT ISSUE. 


-END 
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